
Priorities

Our people
Goal: Retain, identify and recruit 
expert staff, committed to a 
Catholic P-12 philosophy. 
Strategies:
• Ongoing PD and staff pathways
• Induction/onboarding processes
• Quality recruitment processes
Success measures:
• Quality learning outcomes
• P-12 processes and practices
• Employer of choice for staff

Diversity and inclusion
Goal: Ensure inclusive quality 
learning outcomes for all, regardless 
of disadvantage, disability or 
background.
Strategies:
• Implement a Reconciliation 

Action Plan (Molum Sabe)
• Differentiated curriculum
Success measures:
• Cultural diversity and competency 

of staff
• Quality Inclusive Education 

practices

Organisational efficiency
Goal: Develop sustainable processes 
that meet governance compliance 
obligations and provide optimal 
necessary College infrastructure.
Strategies:
• Community engagement
• Master Planning
• Leadership financial literacy
Success measures:
• Budget Surplus and BGA success
• School of choice in local 

community

(DELETE BOX IF NO GOAL/S)

Values Excellence

In the light of the Gospel, GSCC is a Christian community of learners 
committed to the values of excellence, integrity, justice and hope. We seek 
to serve the wider community, promote dignity and be active stewards of 
the environment.
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Integrity Justice Hope

Mission

Good Samaritan Catholic College is a faith filled learning community which
aspires to growth in knowledge, love and service in the presence of God to
create a better future. 

Vision

Catholic identity
Goal: Provide opportunities for an 
expressed, celebrated, visible and 
lived Catholic Identity.
Strategies:
• Diverse, embedded curriculum 
• Meaningful celebrations
• Inclusive faith community
Success measures :
• Dialogical, contemporary 

Catholic world-view
• Benedictine/Good Samaritan 

icons

Learning and teaching
Goal: Every student invests in their 
learning demonstrating literacy 
growth above expected effect size.
Strategies:
• Targeted staff professional 

learning
• Collaborative, responsive 

approaches 
Success measures:
• Improved NAPLAN and 

assessment measures
• AC compliance

Wellbeing
Goal: Every staff member and 
student invest in safe and supportive 
practices that nurture wellbeing and 
the common good.
Strategies:
• Advocacy approaches (crossing 

the road / PATH)
• Responsive supports for staff and 

students
Success measures: 
• Engaged behaviours tracking
• Consistent effective practices 

across College
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